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              BERKSHIRE RUGBY FOOTBALL UNION
			        HEAD OF WOMEN’S RUGBY

Role: Head of Women’s Rugby – Berkshire County RFU – Volunteer.   
Anticipated time commitment: Approximately 4–8 hours per month (includes 1 monthly Executive meeting) with additional commitment during County Championship periods.
Responsible to: Berkshire Executive Committee.  

Purpose of the Role
Women and girls’ rugby in Berkshire is experiencing exceptional growth, creating a significant opportunity for Berkshire RFU to provide stronger strategic support to clubs and players across the county.
The Head of Women’s Rugby will provide strategic leadership for the women’s game in Berkshire, acting as both an advocate and a catalyst for continued growth. Working with clubs, volunteers, coaches and players, the post-holder will help maximise the opportunities created by increasing participation and ensure that pathways from girls’ rugby into the senior women’s game are well supported, visible and sustainable.
The role will also provide leadership for Berkshire’s representative women’s programme, supporting the development and success of the Berkshire Women’s County Team and contributing to Berkshire RFU’s wider objectives of growing participation, strengthening clubs and developing representative rugby.
Key Responsibilities
Strategic Leadership
· Provide leadership and advocacy for women’s rugby across Berkshire RFU.
· Represent the interests of women’s rugby at Berkshire RFU Executive Committee level.
· Develop and support the implementation of initiatives that encourage sustainable growth in the women’s game across the county.
· Contribute to the development and delivery of Berkshire RFU’s strategic objectives.
Club Engagement and Development
· Engage with all Berkshire clubs operating women’s teams to understand their needs, challenges and opportunities.
· Share best practice and encourage collaboration between clubs to support sustainable participation and player retention.
· Support clubs in developing strong playing, coaching and volunteer structures.
Women and Girls Pathway Development
· Work closely with the Chair of Girls Age Grade Rugby to strengthen the transition pathway from age grade rugby into senior women’s rugby.
· Promote initiatives that improve player retention and progression within the women’s game.
· Encourage the development of clear and accessible player pathways across the county.
County Representative Rugby
· Lead and oversee the development of the Berkshire Women’s County Representative Team.
· Ensure the representative programme supports player development and reflects Berkshire RFU’s ambitions for the women’s game.
· Support the recruitment, development and retention of the county team management and coaching group.
· Ensure the management and coaching team are fully supported throughout the season and during each County Championship campaign.
Partnership and Stakeholder Engagement
· Act as a visible ambassador for women’s rugby in Berkshire.
· Develop effective relationships with RFU staff, neighboring Constituent Bodies and other relevant stakeholders.
· Attend relevant meetings, events and forums as required to promote and support the women’s game.
Contribution to Berkshire RFU Objectives
· Contribute to Berkshire RFU’s wider objectives of:
· Growing participation.
· Strengthening clubs.
· Developing representative rugby.
· Enhancing player pathways.
· Supporting a positive and inclusive rugby environment.

Person Specification
Essential
· Passion for the development of women’s rugby.
· Good understanding of community rugby and club development.
· Strong leadership and communication skills.
· Ability to build effective relationships with a wide range of stakeholders.
· Strategic thinking and the ability to influence and drive change.
· Commitment to the values of rugby and volunteer-led sport.
Desirable
· Experience within women’s or girls’ rugby as a player, coach, referee, administrator or volunteer.
· Experience of committee, board or governance environments.
· Knowledge of RFU structures, competitions and player pathways.
· Experience of leading development initiatives or projects.

Time Commitment
· Attendance at Berkshire RFU monthly Executive Committee meetings.
· Regular engagement with clubs and key stakeholders across Berkshire.
· Attendance at Berkshire Women’s County Team activities and fixtures where possible.
· Approximately 4–8 hours per month, with additional commitment during County Championship periods.
Next Steps 
All applicants must complete the Berkshire RFU Safer Recruitment form and return it to Donna Clark, Berkshire RFU Secretary dclarkchrugbyltd@gmail.com by 
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